Thomas William Widner Jr 


February 14, 2024 


AJM Packaging Corporation 
11800 Reeck Rd. 
Southgate, MI 48195 


Subject: Notice of Claim of Harm and Trespass against Thomas William Widner Jr. by agents 
and/or officers of AJM Packaging Corporation 


To: ISA Management, Department Management except ROOSA HR Department except 


Production Department Foremans, Cup Department Foremans, Print 
Department Foremans, Warehouse Department Foremans except XXXXXXX and 
NOOO et.el. here and after referred to as respondents 

Dear AJM Packaging Corporation Agents and/or Officers, 


I am writing to notify you of a claim of harm and trespass on behalf of Thomas William Widner 
Jr, an employee of your organization, under the Americans with Disabilities Act (ADA), 
violations of HIPAA laws, the creation of a hostile work environment, harassment, and 
intentional infliction of emotional and mental distress and harm. This claim seeks 
compensation for the damages suffered by Mr. Widner as a result of your discriminatory 
actions and violations of various laws. 


1. Discrimination of a Protected Class under the ADA: 

AJM Packaging Corporation respondents has unlawfully discriminated against Mr. Widner, 
who is a member of a protected class under the ADA. Despite Mr. Widner's documented 
disability, which entitles him to reasonable accommodations, your organization has failed to 
provide necessary accommodations, thereby denying him equal opportunities and subjecting 
him to unfair treatment. 


2. Violations of HIPAA Laws: 

AJM Packaging Corporation respondents has breached its legal obligations under the Health 
Insurance Portability and Accountability Act (HIPAA) by improperly disclosing Mr. Widner's 
confidential medical information to unauthorized individuals within the workplace. This 
violation of privacy has caused significant harm to Mr. Widner, both personally and 
professionally. 


3. Creation of a Hostile Work Environment: 

Your organization has allowed a hostile work environment to persist, which has adversely 
affected Mr. Widner's ability to perform his duties. This hostile environment includes, but is not 
limited to, derogatory comments, exclusionary practices, and unequal treatment based on Mr. 
Widner's disability and attempt to assert his rights to file a complaint with the Department of 
Labor for FMLA violations. 


4. Harassment: 

AJM Packaging Corporation respondents has engaged in a pattern of harassment towards Mr. 
Widner, including unwarranted criticism, intimidation including a verbal threat against his life, 
and offensive language relating to his disability. Such behavior is not only morally 
reprehensible but also violates various federal and state laws, causing Mr. Widner significant 
emotional distress. 


5. Intentional Infliction of Emotional and Mental Distress and Harm: 

As a direct result of AJM Packaging Corporation respondents discriminatory actions, violations 
of HIPAA laws, the creation of a hostile work environment, and continuous harassment, Mr. 
Widner has suffered severe emotional and mental distress. This intentional infliction of harm 
has had a detrimental impact on his overall well-being and ability to function at work and in his 
personal life. 


6. Conspiracy Against Rights (18 US Code 241) 

AJM Packaging Corporation respondents have engaged in a violation of, 18 USC Section 241, 
conspiracy against rights, of which states: any 2 or more persons conspiring to injure, oppress, 
threaten, or intimidate any person in any State, Territory, Commonwealth, Possession, or 
District in the free exercise or enjoyment of any right or privilege secured to him by the 
Constitution or laws of the United States, or because of his having so exercised the same; or 


If two or more persons go in disguise on the highway, or on the premises of another, with intent 
to prevent or hinder his free exercise or enjoyment of any right or privilege so secured— 


They shall be fined under this title or imprisoned not more than ten years, or both; and if death 
results from the acts committed in violation of this section or if such acts include kidnapping or 
an attempt to kidnap, aggravated sexual abuse or an attempt to commit aggravated sexual 
abuse, or an attempt to kill, they shall be fined under this title or imprisoned for any term of 
years or for life, or both, or may be sentenced to death. 


After Mr. Widner requested the FMLA form on 12/20/2023, this conspiracy against him began, 
verified by several employees. He returned the form within the required 14 day period on 
12/29/2023 via forwarded email direct from doctors office to HR Department and then into the 
HR drop box the following day on 12/30/2024. He received no response within the five days as 
required by Federal Law, the retaliation and conspiracy against him intensified, he notified 
several people of management that violations had occurred and then got progressively worse, 
leading up to his life being verbally threatened on 1/24/2024. 


In light of the aforementioned violations, we demand that AJM Packaging Corporation 
respondents take immediate corrective and compensatory action to rectify the harm caused to 
Mr. Widner. 


If AJM Packaging Corporation respondents fail to address this matter satisfactorily within 30 
days, this will become truth on the record and we will pursue all available legal remedies to 
seek appropriate compensation for the damages and harm inflicted upon Mr. Widner. This may 
include filing a complaint with the appropriate federal or state agencies, pursuing legal action, 
and seeking monetary damages. 


We strongly encourage AJM Packaging Corporation respondents to take this matter seriously 
and demonstrate its commitment to upholding the rights of individuals with disabilities, 
maintaining a respectful work environment, and complying with all applicable laws. 


Please acknowledge receipt of this letter within 7 business days to confirm that AJM Packaging 
Corporation respondents are taking this claim seriously and will promptly investigate the 


allegations outlined herein. 


Yours sincerely, 


ae 


/ 


Thomas W Widner Jr 


